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“I am a woman too” 
– Miranda Tapsell
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Can we achieve 
gender equality 

within a 
generation? 

135.6 years away from parity…
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The global picture – progress 
gender equality
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A new measure of gender equality?
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Australia and gender equality
Global Gender Gap Index Report 2020



Australia and gender equality
Global Gender Gap Index Report 2021



World Economic Forum’s Global Gender Gap Index – Australia

2006 – 15th

2014 – 24th

2020 – 44th

2021 – 50th

Credit: IWDA

10th richest 
country in 
the world



Globally, 
Australia 
ranks 50th on 
the Global 
Gender Gap 
Index

• 73% of Australian women aged 18 to 21 do 
not believe that women in politics are 
treated equally to men. 

• Almost 8 in 10 women aged between 22 and 
25 hold the same view.

• In 2017, 1 in 5 Australian women experience 
sexual violence after the age of 15.

• Australian women earn 21% less than men.
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A third world problem?
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Australia and paid parental leave

OECD average of 17 weeks 
paid leave

1970

OECD average of 40 weeks’ 
paid leave

1990

Australia commenced paid 
maternity leave of 18 
weeks

2011

OECD average of 51 weeks’ 
paid leave

2018





Australia and 
paid parental 

leave

Australia’s Paid Parental Leave Act 2010

(1) The object of parental leave pay is to provide financial 
support to primary carers (mainly birth mothers) of newborn and 
newly adopted children, in order to:
a) allow those carers to take time off work to care for the child 

after the child’s birth or adoption; and
b) enhance the health and development of birth mothers and 

children; 
c) encourage women to continue to participate in the 

workforce; and
d) promote equality between men and women, and the 

balance between work and family life



Australia and 
paid parental 

leave

In 2017, 95 
per cent of 

primary 
carers in 

2017 were 
women. 

Only 1 in 20 
men are 

likely to put 
their hand up 

to take 
primary 
parental 

leave. 

In 2019-
2020, 6.5 per 

cent of 
primary 

carers were 
men





Australia and 
paid parental 

leave

18 weeks paid 
leave for the 
primary carer

2 weeks paid leave 
for dads and 

partners
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Modern slavery  
A highly gendered issue



How can the 
law work 
better for 
women?



Is Australia heading in the 
right direction?

• Balancing shared 
parenting and protection 
from violence

• Eliminating dependent 
spouse tax exemptions



Seven 
requirements 
to make the 
law work for 
women
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1. Does the law guarantee access to non-discriminatory and 
accessible, affordable, acceptable services?
2. Does the law guarantee access to information and 
education or require the provision of information and 
education on the issue?

3. Does the law guarantee non-coerced and informed 
decision-making and where relevant, protect women’s 
confidentiality?

4. Does the law promote equal relations between men and 
women?
5. Does the law protect women from situations of 
vulnerability linked to their gender?
6. Does the law guarantee accessible and effective remedies 
(i.e. access to justice)?
7. Does the law promote the comprehensive monitoring of 
the situation of women? 



What can we do?



Demand more from 
legislators

• On average, about 200 bills 
have been introduced into the 
Parliament each year. Of these 
roughly 95 per cent originated 
in the House of 
Representatives.

• Approximately 70% of all bills 
introduced into the Parliament 
became Acts. 
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